JACKSON COLLEGE OFFICIAL COURSE OUTLINE

Course number, title and credits; total time allocation

	Course Letter/Number
	CRJ120
	Credits
	3
	Title
	Human Relations for Corrections

	
	
	
	
	
	

	Lecture/Discussion
	45
	hrs/semester
	
	Lab
	0
	hrs/semester
	
	Clinical
	0
	hrs/semester


Catalog Description and Pre- and Co-requisites (Same as taxonomy and catalog)

A study of the meaning and function of culture and the social and psychological implications of discrimination. 

Also involves a survey of minorities in Michigan, attitude formation and professional responsiveness.
Knowledge, Skills and Abilities Students Acquire from this Course (Educational Objectives)
• To develop an ability to utilize the material presented in this course in making appropriate, discretionary decisions as to how to proceed while operating as a member of the corrections systems.

• To acquire a broad base of information regarding the social and ethnic culture operating in the correctional community.

• To identify and analyze the concepts of prejudice, discrimination and attitude formation in the correctional setting.

• To develop an appreciation for the complexity of various responses to human behavior, with focus on

diplomacy, negotiations, proper use of authority, and identifying and reducing conflict in the workplace.

• To develop and understand the Michigan Corrections System, and the importance of dignity, pride and a 
 professional attitude.

• To understand the role minorities play in corrections, including: Appalachians, Black, Latino, Native Americans, and others.
Associate Degree Outcomes Addressed in this Course  (These must appear in course syllabus.)
ADO 7, ADO 9, ADO 10
Units/topics of Instruction
· psychological and environmental meaning of culture
· culture inside the prison walls
· define and identify discrimination.

· identify and describe the various minority groups represented in Michigan.

· identify the criteria or elements necessary to constitute sexual harassment in the correctional workplace..

· define affirmative action and equal employment opportunity.

· role of affirmative action and equal employment opportunity in the correctional work setting.

· the uniqueness of the individual and their contribution to human relations.

· write a “major misconduct report” from various correctional client infraction scenarios.

Instructional Techniques and Procedures

Lecture, videos, group discussions
Instructional Use of Computer or Other Technology

Basic research
Instructional Materials and Costs to Students

Text books
Skills and abilities students should bring to the course:
	
	
	a limited amount of material
	
	x
	basic, pre-algebraic problems

	Able to read
	x
	an average amount of material
	Able to compute
	
	simple algebraic problems

	
	
	an above average amount of material
	
	
	higher order mathematical problems

	
	
	
	
	
	

	
	
	relatively easy material
	
	x
	short compositions

	Able to read
	x
	moderately difficult material
	Able to write
	
	medium length compositions

	
	
	technical or sophisticated material
	
	
	lengthy compositions

	
	
	
	
	
	

	
	
	keyboard skills/familiar with computer
	
	
	

	Able to use
	x
	computer application
	Other necessary 
	
	

	 technology
	
	web navigation
	 Abilities
	
	

	
	
	
	
	
	


The course is usually scheduled:
	  Day:
	
	Fall
	
	Winter
	
	Spring
	Evening:
	x
	 Fall
	x
	Winter
	x
	Spring
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